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The International Safety Awards by British Safety Council, recognising Sanmar’s achievement in 
effective health and safety management...

National Safety Awards for an accident free year and the lowest average frequency rate...

State Government Safety Awards and honours for accident free work environment...

All these awards stand testimony to Sanmar’s commitment towards total safety for over four decades.

Safety fi rst, last and always

4

BS&B Safety Systems (India), Karapakkam, Tyco 
Sanmar, Viralimalai, Xomox Sanmar, Viralimalai, 
Sanmar Foundries, Viralimalai, and Sanmar Speciality 
Chemicals, Berigai, received National Safety Awards 
from the Government of India. The awards came as 
a recognition for their outstanding safety performance 
based on lowest average frequency rate and accident 
free working for the year 2009.

Rewards for Sanmar initiatives
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P Manoharan received the National Safety Awards on behalf of The Sanmar 

Group from Shri Mallikarjun Kharge, Minister for Labour and Employment, 

Government of India, in New Delhi on 29 November 2011.

Work plays a central role in people’s 
lives since most workers spend at least 
eight hours a day in the workplace. It is 
imperative that the work environment 
should be safe and healthy, whether at the  
plant or the offi ce.

Health and safety programmes not only 
protect workers by reducing hazards 
and their consequences, but also have 
positive effects on the workers’ morale and 
productivity alike. 

At Sanmar, the emphasis on work-life quality 
is laid through a detailed policy on Safety 
and Health that provides a safe and healthy 
working environment for all employees and 
contractual workers. Here are some of the 
safety practices in vogue in Sanmar.

Monitoring of 

 Vinyl Chloride Monomer (VCM) content in the shop fl oor 

 Fugitive emission of chemicals

 Noise levels at the workplace

 Dust levels in the atmosphere

 Impact of the emission of SO2, NOx and particulate matter 

 Dioxins and furans content at the outlet of the incinerator as per 

EPA-023 protocol 

 Lighting levels whenever new lights are installed
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Mock drills

Potential emergency scenarios are identifi ed at each Chemplast plant, based on past experience, quantitative 
risk assessment and HAZOP studies. Mock drills are carried out to introduce the workforce to emergency 
situations, familiarising each employee with his role and responsibilities.

• Safety guidelines are available in all 

plants covering all safety related issues 

including personal protective equipment 

use, permit systems, the fi re protection 

system, toxic gas monitoring, work 

place monitoring, safety walk, manual 

handling of material, tools use, material 

transportation, transport emergency 

and mobile equipment. 

• Safety booklets are provided in 

vernacular languages. Booklets covering 

various safety issues are being distributed 

to all contract and regular employees 

for ready reference.

• Safety walks and safety inspections 

which cover workplace-related hazards 

and unsafe conditions, and ensure the 

integrity of safety devices are regularly 

undertaken.

• Fire safety drills are carried out on a 
regular basis with employees as well as 
security personnel. 

• Internal auditing system is established 
to verify the adherence of the established 
procedures/ system carried out at the 
shop fl oor.

• Ambient air quality is being monitored 
by the external agency at 7 specifi c 
locations on weekly basis.

• A ‘safety tool box’ talk at the start of 
the daily shift at the workplace helps 
overcome hazards. 

• Incidents of ‘near-misses’ are captured 
through a specifi c reporting format. 
All these incidents are investigated by a 
cross-functional team from independent 
plants. Their recommendations are 

implemented to prevent recurrence.
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Chemplast Sanmar’s caustic soda/ chlorine 
plant based on membrane cell technology 
at Plant III, Mettur Dam, has installed 
state-of-the-art safety measures in the 
chlorine absorption system, with built-in 
safety features. The power to the panels of 
chlorine absorption system is fed from the 
captive coal power plant and in parallel 
with the 110KV TNEB grid. Taking into 
account the imperative need to ensure 
continuous power supply to the chlorine 
absorption system, an uninterrupted 
power supply (UPS) system with a capacity 
of 250 kVA has been installed. The power 
fed through the UPS ensures continuous 
and uninterrupted fl ow in the plant in the 
event of any sudden power outage.This 
UPS system ensures the power supply, 
without any time delay, within fraction of 
a second to chlorine gas absorption system 
thus eliminating the emission of chlorine 
to the atmosphere.

This UPS system is a backup to a diesel 
driven blower and circulation pump and 
connected chlorine absorption tower as an 

additional power redundancy, apart from 
the caustic deluge system to quench the 
process line chlorine absorption.

These ensure that the three stage chlorine 
scrubbing system is on continuous operation 
for absorbing unliquifi ed chlorine in lime 
solution.

Chemplast Mettur is the fi rst chloralkali 
manufacturer to install such a facility in 
India.

7

The Mettur, Karaikal and Cuddalore 
plants of Chemplast and Flowserve 
Sanmar won the prestigious International 
Safety Awards for the year 2010 from 
the British Safety Council.

The International Safety Award recognises 
and rewards organisations that show a 
real commitment in improving health 
and safety. The award is acknowledged 
by the UK Health and Safety Executive as 
a powerful motivator for achieving high 
safety standards.

State-of-the-art emergency scenario management at Chemplast

International Safety Awards

S
potlight
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Victor Asir and Murali Krishnan from Flowserve Sanmar receiving 

the award in Non Process category from V Thyagarajan. 

Dr R Palaniappan and S Gajendran from Chemplast Sanmar, Mettur 

Plant II receiving the award in Process category from V Narayanan.

Capt Arnab Bhattacharya, Master of Sanmar Majesty receiving 

the award for Shipping category from Adit Jain.

8

The Sanmar Group instituted the ‘Annual 

Safety Awards’ in 2010 to bring safety 

standards to a world class level. The award 

aims to institutionalise international safety 

processes and practices at Sanmar. For the 

sake of this award, all the units in Sanmar 

are grouped into three categories, namely: 

• Process category • Non Process category  

• Shipping category.

• Cabot Sanmar completed six years without any reportable injury/ 
accident on 6 November 2010. 

• Cabot Sanmar completed 2601 days of working without a reportable 
injury/accident on 30 November 2011.

• Chemplast Sanmar Mettur Plant II completed 1064 days of working 
without a reportable injury/accident on 30 November 2011.

• Chemplast Sanmar Mettur Plant III completed 1001 days of working 
without a reportable injury/accident on 30 November 2011.

• Chemplast Sanmar Panruti completed 1877 days of working without 
a reportable injury/accident on 30 November 2011.

8

Group Annual Safety Awards 2011

Winners and runners-up
Process category

Winner: Chemplast Sanmar, Mettur Plant II

First runner-up: Chemplast Sanmar, Mettur Plant III

Second runner-up: Chemplast Sanmar, Cuddalore

Non Process category

Winner: Flowserve Sanmar, Karapakkam

First runner-up: Tyco Sanmar, Viralimalai

Second runner-up: Xomox Sanmar, Viralimalai

Shipping

Winner: MT Sanmar Majesty

Runner-up: MV Sanmar Paragon
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Sanmar Engineering has been a pioneer 
in products and components crucial to 
industrial safety.

BS&B Safety Systems is committed to 
providing foolproof safety devices in critical 
applications in high tech industries—
from Chandraayan, India’s prestigious 
space project, to the Bhavini Fast Breeder 
Reactor Project at Kalpakkam, from India’s 
power OEMs like BHEL or L&T to Los 
Angeles-based Bloom Energy. 

9

Flowserve Sanmar is the market leader in 
engineered, mechanical sealing devices.

Tyco Sanmar offers the entire range of 
Anderson Greenwood and Crosby pressure 
relief valves.

The Pacifi c Valves division of Xomox 
Sanmar Limited offers the full range of 
Gate, Globe and Check Pressure Seal Valves 
to power stations and process industries 
involving fl ow control. 

S
potlight

Sanmar Engineering
A pioneer in industrial safety products
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On the dais (from l to r):

B Natraj, Omkar Goswami, 

N Kumar, 

Prasad R Menon, N Sankar, 

V Narayanan, Vijay Sankar, 

V Thyagarajan, 

MN Radhakrishnan, Adit 

Jain and PS Jayaraman during 

the inaugural session of The 

Sanmar Group Annual Day 

on 16 October 2011, held at 

Hotel Sheraton Park.

Mohan V Raman entertained the audience 

with his “Leadership lessons from sports” by 

citing examples from the controversial tactics, 

known as Bodyline, devised by England 

captain Douglas Jardine to counter the 

challenge posed by Australia’s batting great, 

Donald Bradman, in the 1930 Ashes series.

The Sanmar Group took time off to recognise 

and reward its top performing and long 

serving employees during the Group Annual  

Dinner Meet on October 15 followed by the 

business sessions on October 16, 2011, at 

Hotel Sheraton Park, Chennai.

The distribution of the awards was followed 

by fun sessions in ‘Shikar at Raj-Rat’, woven 

around the theme ‘Rajasthan and Gujarat’ 

–twin western states of India. The décor at 

Hotel Sheraton Park attractively displayed 

Royal Rajasthan and Vibrant Gujarat – their 

rich heritage and culture, desert safaris, sand 

dunes, lush forests, mountain ranges, tiger 

trails and birds in wetlands – colourful, 

interesting and exotic. 

The enthusiasm with which Sanmarites 

cheered the ‘Employees of the year’ and 

‘Long service awardees’ was truly matched 

by their spouses’ attempts to win prizes at 

the various stalls with fun games.

10

Mohan V Raman entertained the audience 

with his “Leadership lessons from sports” by 

citing examples from the controversial tactics, 

known as Bodyline, devised by England 

captain Douglas Jardine to counter the 

challenge posed by Australia’s batting great, 

Donald Bradman, in the 1930 Ashes series.
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Dr Goswami, Founder and Chairman of Corporate & Economic Research 

Group (CERG) Advisory, titled his address “Navigating Fear – The World 

and India in diffi cult times” in the context of a “Collapsing Euro, Wobbly 

USA and an Uncertain India”. He, however, concluded on a positive note, 

betting on India while remaining critical of its failings. 

11
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Rob Kukowski and Robert Bridges presented an internal case study on “Downsizing an operation at Matrix Metals USA” 

in the wake of the closure of Richmond foundry.

R Venkataramani and H Karthik presenting their case study on “Glimpses of BS&B’s paradigm revolution”.

J Sridhar and Dr R Palaniappan presented an internal case study on Zero Liquid Discharge and excellent water management 

at the Chemplast Sanmar Mettur plant.

12
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P Manoharan and Sundar Raman highlighted the key safety initiatives taken during 2011.

In his concluding remarks, Vijay Sankar 

evaluated the performance of each 

business and the challenges that lay ahead. 

Sanmar has always been looked upon as 

a clean group built on a fi rm edifi ce of 

ethics. He restressed the importance of 

ethical conduct among all employees.

13
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Sarada Jagan welcomed the employees and their 
spouses to the annual dinner and an evening of 
fun and games at Hotel Sheraton Park. 

E
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The decor and all the games of the evening were based on the colourful states of 
Rajasthan and Gujarat.

Employees and their spouses got into action at the game-zones of Royal Rajasthan 

and Vibrant Gujarat to collect their prizes. The fun games included Taming the 

Tiger (aim the ball at the tiger’s mouth), Coin Sand Mine (capture the coins 

buried in the sands), Tricky Tumblr (build a pyramid with tumblers), Hit Hit 

Hooray (datt game) and Dame Luck (Housie).
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(Seated l to r): PS Jayaraman, Vijay Sankar, N Kumar, Preety Kumar, N Sankar, V Narayanan, Prasad R Menon and V Thyagarajan.

(Standing l to r): B Natraj, MN Radhakrishnan, KV Neelakantan, RB Satish Kumar, S Subramanian, P James Johnson Rajamani, 
KR Varma, T Sankar, Adit Jain, N Sivakumar, R Venkataramani and K Kumar.

Employees of the Year with the Board of Directors 

Long Service Awardees with the Board of Directors 

(Seated l to r): MN Radhakrishnan, Vijay Sankar, N Kumar, Preety Kumar, N Sankar, V Narayanan, Prasad R Menon and V Thyagarajan.

(Standing l to r): B Natraj, PS Jayaraman, NS Mohan, Chander Shekhar Saraf, R Venkataramani, N Muralidharan, S Gopal, Hemant S Dave, 
Nayan M Shah and Victor Asir.

15
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The large variety of birds that flock to the area around the Chemplast Mettur plants are indeed a sight 
for sore eyes. Reflecting Chemplast’s increasing concern for the environment, they are living proof of the 
success of the company’s green initiatives.

Nature blooms at Chemplast Mettur
G
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The Honorary Consulate of Spain in Chennai in conjunction with 

Hotel Sheraton Park conducted a gastronomy week showcasing 

facets of Spain at Hotel Sheraton Park’s Cappuccino from 

17-23 October 2011, soon after the Spanish National Day on 

12 October. The event, part of the consulate’s efforts to promote 

Spanish culture, featured some Spanish culinary delicacies by 

Chef Guillermo Hidalgo. Interestingly, the chef offered some 

great Spanish food and wine, all made out of ingredients and 

seasoning selected from the Indian market.

18

Spanish Consulate hosts Gastronomy Week
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Vijay Sankar, Deputy 
Chairman of The Sanmar 
Group is the Honorary Consul 
of Spain, Chennai.

The cognoscenti of Chennai were treated 
to an evening of eclectic Spanish fl amenco 
dance on 16 October 2011 at Hotel 
Sheraton Park, as a fi tting prelude to the 
Spanish gastronomy week. The wonderful 
fl amenco artists of the night enthralled the 
attendees with their sensuous moves and 

unmatched choreography. The guests 
were in rapture throughout, tapping 
their feet in delight.

Chef Guillermo Hidalgo

19
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Flowserve Sanmar team 
received the second prize for 
5S Excellence Award 2011 
from V Narasimhan, Co-
Chairman, Manufacturing  
sub-committee, CII-SR at 
Chennai on 8 December 
2011.

The 5S Excellence Award 2011 was awarded 
by CII Southern Region to Flowserve 
Sanmar in the Manufacturing (medium 
scale) category. The award is based on a 
self-assessment evaluation and onsite visit 
by a team of assessors. V Narasimhan, Co-
Chairman, Manufacturing Sub-committee 
of CII Southern Region, presented the 
award to the Flowserve team.

CII 5S Excellence Award for Flowserve Sanmar
5S is a Japanese Management system for 
cleanup activities in the workplace. The 
reference is to a list of five Japanese words 
which ‘start’ with ‘S’.

Seiri: Separating Seiton: Sorting  
Seiso: Cleaning Seiketsu: Standardising 
Shitsuke: Sustaining

The Chemplast Sanmar philosophy, ‘Every 
Drop Counts’ and the company’s total 
commitment to Zero Liquid Discharge 
(ZLD) has come in for handsome 
approbation in a 25-minute television 
documentary produced and telecast by 
Doordarshan (Podhigai) at the instance 
of the Central Pollution Control Board 
(CPCB) and the Tamil Nadu Pollution 
Control Board (TNPCB). This was first 
telecast on 10 December 2011.

Doordarshan’s documentary 
on ZLD at Chemplast

20
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An International Conference on 

“Corporate and Business Response to 

Climate Change - From Awareness 

to adoption” was held during 7-9 

December 2011 at Periyar University, 

Salem. Sponsored by University Grants 

Commission (UGC), the conference 

was organised by the Department of 

Commerce, Periyar University, Salem, in 

association with various government and 

private fi rms and agencies including Tamil 

Nadu Pollution Control Board (TNPCB) 

and Sanmar.

S Venkatesan, Chemplast Sanmar, made a 

presentation titled “Innovative approach 

in waste water management - overriding 

challenges through technology and 

teamwork” detailing the success story of the 

Zero Liquid Discharge concept at Mettur. 

He also co-chaired a technical session on 

“Waste Management & Development vs 

Environment” apart from a panel discussion 

on “Consumption, Waste, Pollution -

Source Segregation is the Mantra”.

Corporate and business response to climate change

Sanmar bags Employer Branding award

The Sanmar Group was conferred the 

“Organisation with innovative HR 

Practices” by the Employer Branding 

Institute during the 6th Employer 

Branding Awards (Southern Regional 

Round) held on 10 December 2011 at Taj 

Deccan, Hyderabad. T Sankar received 

the award which consists of a golden 

statuette and a plaque.The award comes 

to Sanmar in recognition of successfully 

implementing common HR practices 

across diverse businesses. 

21
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The image of Our Lady of Guadalupe has 
its principal place of worship at the Basilica 
of Guadalupe in northern Mexico City.

According to the Catholic faith, the Virgin 
of Guadalupe appeared four times at San 
Juan Diego Cuauhtlatoatzin on the hill of 
Tepeyac. 

The Virgin is then said to have told Juan 
Diego to appear before the fi rst bishop of 
Mexico, Juan de Zumarraga and unfold 
his tilma before the bishop, revealing the 
image of Santa Maria, dark and indigenous 
features.

Legend has it that the Virgin Mary in her 
title of Our Lady of Guadalupe appeared 
on several occasions before the Aztec 
convert Juan Diego Cuauhtlatoatzin on 
Saturday 12 December 1531 on the hill of 

Tepeyac and asked him to fetch the bishop 
and tell him that she called for the creation 
of a temple there. 

The Indian was in search of Juan de 
Zumarraga to tell the application of the 
virgin, but Brother John who did not 
believe in apparitions wanted a test.

The Virgin then asked the Indian to cut 
some roses from the summit of the hill 
and take them to the bishop. It was winter 
and the area was a barren hill, not suitable 
for the growth of fl owers like roses. The 
Indian obeyed and kept the roses in his 
tilma, or cloak. When he reached the 
bishop, the Indian stretched his cloak 
to lay roses on the table. On the cloak, 
stylised image appeared of the Virgin of 
Guadalupe. 

Matrix Metals, a 
constituent of Sanmar 
Engineering Technologies, 
provides foundry solutions 
in steel castings, machining 
and many other value 
added services. Through 
the combined global efforts 
of its foundries, Matrix 
Metals has the capacity to 
annually produce 60,000 
tons of high quality steel 
castings, making it a 
premier global provider. 

Acerlan, an arm of 
Matrix Metals, is a steel 
foundry that meets the 
international and domestic 
market requirements for 
high quality castings at a 
competitive cost.

22
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Virgin of Guadalupe
Sanmar employees at Acerlan, Mexico, 
honour her memory



232323

Festivities
The image we know today is the same as 

that day in 1531.

The test for the monk was not only roses, 

but the miracle of the image of the Virgin 

of Guadalupe on the tilma.

Acerlan organises this annual event 

attended by employees and their families 

Approximately 2000 people attended the 

event on the occasion of the festivities 

in honour of the Virgin of Guadalupe, 

held at the Santa Monica Facilities on 

11 December this year.

It was a day full of rich food and drinks 

and merry socialising.

The trade union committee actively 

participated in this event, and started 

operations at 7 am.

At the end, the entire staff of the Company 

moved to the Spa Santa Monica where 

the religious celebration took place; they 

welcomed all invited guests at the entrance, 

gave the children a bag of sweets. Later they 

went to the swimming pools in the premises. 

Around 12:30 hours food was served which 

consisted of carnitas, cactus soup, rice, 

tortillas and scrumptious dishes, which 

were tasted and enjoyed by all. Nearly 200 

gifts were raffl ed off among those present. 

These included household items, dishes, 

coffee makers, irons and bicycles. 

The festivities continued with the 
traditional dance enlivened by a band. 
Family groceries were distributed among 
all plant persons.

Comments from the audience:

Overall the attendees commented that: 
“The party was very good, that was a 
very good organisation of the event, the 
general program and was enjoying a big 
celebration”.

“Good thing the company does this event 
end of the year in honour of our Blessed 

Virgin of Guadalupe”.

23
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“That there is work to continue doing this event every year”.

“It’s very nice party, and to continue providing work for my son and 

my husband”.

“I liked the entertainment venue, the organisation of food distribution, 

transportation of personnel, usually all in good time and well 

organised”.

“Thanks to the Virgin of Guadalupe and ask God that there is always 

work license for your child to continue working”.

“I thank the organisers of the company and treated us and I pray to 

God that there is always this kind of coexistence”.

“I liked the party but that there is work fi rst”.

“Thanks to God and to the company and that there is work”.

“Thank for giving us this holiday Acerlan”.

“Thank you all and have a Merry Christmas and a Happy New Year”.
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‘Quality, an accepted norm today’
At the 19th National Quality Summit organised 
by the CII Institute of Quality between 1 and 
3 December 2011 over 45 speakers provided 
different perspectives on the issue of ‘quality’ 
based on the industry they represent.

This year’s theme, ‘Creating Brand through 
Quality,’ was viewed from the angle of the 
country having a powerful democracy, a 
buoyant economy and deep intellectual 
talent.

In an interview to Business Line, the Chairman 
of the CII Institute of Quality, N Kumar, who 
is also the Vice-Chairman of The Sanmar 
Group, stressed that quality is an accepted 
norm in Indian industry now. 

Excerpts from his interview:

Can you talk about the quality levels in Indian 
industry? Have we reached global levels across 
sectors?

Over the years, as we have become globally 
competitive, Indian industry and CII has 
been focussing on quality and it has become 
a non-compromising factor. I think, both in 
manufacturing and services, we have reached 
international quality levels.

What about services in the public / Government 
sector?

PSUs in India have come a long way. I think in 
Government services and in public, although 
we are headed in the right direction, we are 
moving at a slower pace. Even Government 
service providers have understood that 
customer is king now.

Has the industry brought in enough checks to 
ensure the highest quality levels?

Quality is an accepted norm in industry today. 
If you take the Deming Awards, outside of 
Japan, the largest number of winners is from 
India. So I think, on the issue of quality, 
we have straightaway gone to world-class 
standards.

In the pursuit of quality, will industry miss 
out on innovation?

No, these are two different issues. While 

quality is given, innovation comes in many 
ways. The difference between China and 
India is that they have scaled innovation and 
we have not scaled it yet. We are still in the 
middle level.

Is sustainability a part of the quality 
initiatives?

Every company in the country is now talking 
about the triple bottomline comprising 
quality, CSR and sustainability. This is not 
just because there is public pressure, but the 
real need to undertake huge initiatives on 
greening.

Of course, quality is an over encompassing 
factor. If you have quality and you are wasting 
resources, then you won’t be a quality company. 
But on the question of whether quality 
parameters ensure maximum sustainability, 
then I will say, no, it will come separately. Also, 
quality companies will be better recognised on 
the stock exchange.

Is the talent pool in the country adequate to 
manage the quality initiatives of corporates?

Quality is like internal audit which was earlier 
treated like policing. But now we have it in 
our system. So, people who produce are 
automatically also quality doers. We now see 
that it’s becoming part of the DNA of the 
people. As a country we have to put a lot into 
the quality of education. We have to start with 
kindergarten education. We should also cover 
rural areas.

Can you talk about CII’s initiatives in the 
area of quality?

When we started in 1995, quality was in 
the rudimentary stages. Then, in 2001, 
we set up the CII Institute of Quality. 
We have come a long way in 10 years. 
The Institute is an outcome of the 
industry initiatives that CII has heralded. 
We now have 10,000 members clamouring 
for quality. The key issue now for Indian 
corporates is competitiveness. Unless you have 
quality, you cannot be competitive.

19th National Quality Summit organised by CII

“In 
manufacturing 
and services, we 
have achieved 
global quality 

levels”.

N Kumar

25
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22nd anniversary celebrations
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The Madhuram Narayanan Centre for 

Exceptional Children celebrated its 22nd 

anniversary on 12 December 2011. 

PR Venketrama Raja, Vice Chairman and 

Managing Director of Ramco Systems, 

Chennai, was the chief guest. 

A dance programme was conceived and 

presented on the fi ve types of natural 

landscape, Kurinji, Mullai, Marudam, 

Neidal and Palai and the wealth of Tamil 

Nadu, while drawing an analogy to the 

children of MNC – each child is an 

individual and unique and yet forms part 

of a larger group. Variety is a challenge and 

yet an asset. The potential of the special 

children and their parents was evident in 

their dance performance. 

Madhuram Narayanan Centre for Exceptional Children

26
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Prizes and awards for the Sankara Schools
Sri Sankara Senior Secondary School, Adyar

Sri Sankara Vidyashramam, Tiruvanmiyur

Interactors Adhithya and Sanjana Gautam won the 
fi rst and second places respectively in the Rotary 
4-way Test Essay Writing Competition on “India against 
corruption”, held in September 2011.

The School received the Bank of Baroda rolling 
trophy awarded by the Madras Voluntary Blood 
Bank for organising the most number of voluntary 
blood donors at camps held in the school. 

S Nithilam, President, Interact Club, received the best 
interactor award for the year 2010-11 and a rolling trophy 
from Rotary Club of Madras in recognition of her services 
for the cause of the community through various activities. 

Three students won prizes in the “Think Sydney, 
think Singapore Airlines Contest”, jointly sponsored 
by Singapore Airlines and Destination New South 
Wales and conducted across India’s metros. The 
contest featured 15 schools from Chennai, 425 
participants in all. Class VIII student Keshav Moorthy 
won a fi ve-day sponsored trip to Sydney; Subhiksha 
of class VIII and Shreya Kini of Class VI won cash 
awards of Rs.10,000/- and Rs.5,000/- 

Sanskriti Srinivasan of class VI participated in the 
CBSE National Swimming Championship organised 
by Sagar Public School, Bhopal, during November 
2011 and she won the Numero Uno position in the 
50 m Back stroke under 12 event.

Out of 28 schools under Rotary Club of Madras, 
Sri Sankara Senior Secondary School, Adyar, won 
the Best Interact Club Rolling Trophy instituted by 
PP Rtn MS Guhan.
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While 15,000 people ran, 35,000 people cheered and some 1500 people 
volunteered at the 5K race in Philadelphia to commemorate the 10th 
Anniversary of September 11 attack on the World Trade Center, Sanmarite 
Dr Krishna Kumar Rangachari took part in the 9/11 Heroes Run in 
Philadelphia, in the company of client Dwight Hanshew, teaming up 
under the name “XX CASH” with one singular purpose – not to let go 
of the client, even if it means chasing him in foreign shores. 

And after completing the running in the US, Krishna seemed to 
have sailed into the Marg half Marathon in Chennai, India on 6 
November 2011, in the company of able team members from Sanmar 
Cat rd Cats.

The running event was conducted in the sprawling and beautiful campus 
of IIT Madras, and Krishna clocked a 6 km run in 31 minutes and 17 
seconds, a personal best for him. 

So much for client interfacing and team spirit!! 

Marathon men 
do Sanmar proud

Sanmar daughter at 
climate change meet
The Durban Conference of the Parties (COP) 
held in Durban, South Africa, in November 
assumes prominence in the context of climate 
change being an increasingly important issue 
across the world.

Sanmar daughter Sruti Neelakantan had the 
opportunity to take part in the Conference 
of Parties (COP) 17 held in Durban, South 
Africa between 3 – 9 December 2011. 

An excerpt from Sruti’s fi rst hand observation 
of the conference:

“The Conference had 16,000 people 
representing different countries and cultures 
with a common agenda. It was great to be 
around a well-spirited environment with a 
sense of unity and passion to achieve climate 
justice. 

I made it just in time to attend the launch 
of ‘Momentum for Change’. It provided me 
the opportunity to carefully listen and gain 
perspective from the plenary chaired by UN 
Secretary General Ban Ki Moon, President 
of South Africa Jacob Zuma and UNFCCC 
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Sanmar’s Cat rd Cats team (l to r): N Prema Chandran, J Gnanam, R Stalin, 
K Sagar, Krishna Kumar Rangachari and S Venkatraghavan.

Krishna Kumar Rangachari with his customer Dwight Hanshew at the 9/11 Heroes 

Run in Philadelphia.
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S Srinivasan presenting a memento to Pandit Jawaharlal Nehru.

In the late 1950s, ONGC (then a government department) launched 

its second deep drilling venture in the Cambay area in Gujarat. The 

drilling rig came from Rumania and was deployed in Cambay in 1958. 

By the end of the year, hydrocarbon presence was confi rmed in Cambay. 

S Srinivasan (my father who was among the fi rst 25 petroleum engineers 

in the world at that time and who later became well known as Prof  

S Srini-Vasan, Head, Dept of Petroleum Engineering, Indian School 

of Mines, Dhanbad) was then working in ONGC and was among the 

fi rst qualifi ed drilling engineers in India at that time, having studied 

and worked in the USA before returning to India on Nehruji’s advice 

to serve the country.

On 4 April 1960, Pandit Jawaharlal Nehru visited Cambay. While he 

was watching the crude fl ow out, some drops of the black gold spilled 

on to Nehru’s immaculate white sherwani. The people around him 

were shell shocked. But a visibly impressed Nehru proudly declared 

that the spots on his sherwani symbolised the aspirations of a nation.

He carried that “souvenir” back to Delhi. Years later when I visited 

Teen Murti House in Delhi (which houses Nehruji’s artefacts) with my 

parents, the guide pointed this out, among other things, and my father 

recalled this incident with pride – for he was the drilling engineer 

when they struck oil there.

When Jawaharlal Nehru took 
pride in an oil stain...
S Janaki of Sruti magazine recalls 

Executive Secretary Christiana Figueres 
marking the initiative of the United Nations 
system. This conference as a whole was a great 
platform to meet leaders and negotiators 
from all over the world sometimes playing 
a huge role in the decisions you make. I also 
had the opportunity to meet and interact 
with Mrs Jayanthi Natrajan, Environment 
Minister of India.

COP 17 was a great learning experience. 
Real leadership is about creating more 
leaders, not followers. This saying was 
proved at Durban with youth from all over 
the world striving to initiate actions towards 
progressive development.” 

Sruti, daughter of KV Neelakantan, is a fi nal 
year student of Journalism in MOP Vaishnav 
College for Women.
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India’s second President, Dr Sarvepalli 
Radhakrishnan, was often likened to Plato’s 
philosopher king. India’s tenth Prime 
Minister, Pamulaparti Venkata Narasimha 
Rao, was not far behind, in that he was quite 
distinctly the most accomplished in a literary 
sense — poet, translator, novelist, scholar, 
linguist. He was not exactly known to be a 
shrewd strategist or astute politician.

With such a background, Narasimha 
Rao surprised the nation by the inspired 
decisions he made as soon as he assumed 
offi ce as prime minister, setting India on a 
path of economic freedom and changing the 
course of its history permanently.  

Narasimha Rao, Prime Minister of India 
from 1991 to 1996, was the true architect 
of the economic reforms that launched the 
country as an emerging economic power. 
For it was he who appointed Dr Manmohan 
Singh, an economist, as the union fi nance 

PV Narasimha Rao (1921-2004)

minister, at a time when the country was on 
the brink of fi scal disaster, about to default 
on its international debt obligations. 

He initiated an extensive and dynamic 
programme of economic liberalisation, 
reforms and restructuring, and as prime 
minister and president of the Congress 
party, gave his fi nance minister complete 
support at every stage to push through the 
reforms under the economic liberalisation 
programme of the country.

As a part of this programme India prioritised 
economic objectives in its foreign policy in 
order to mobilise overseas investment and 
technology to India, and expand the Indian 
market while at the same time improving 
India’s access to foreign markets. 

The programme liberated Indian industry 
from the stranglehold of  the licence-permit 
raj of the past, throwing open the doors of 
competition and establishing a free market 
economy.

Narasimha Rao would have probably never 
become prime minister had a Liberation 
Tigers of Tamil Eelam (LTTE) terrorist 
not assassinated Rajiv Gandhi on 21 May 
1991, while he was campaigning for the 
1991 general elections. 

The Congress won the elections, and the 
party nominated Narasimha Rao for the 
prime minister’s post. He assumed charge 
in mid-June 1991, and served a full term 
of fi ve years, till June 1996. He became 
one of the most effective prime ministers 
of India, with his intuitive choice of a 
brilliant economist with no political 
background as the man to bring about the 
far-reaching changes in India’s economic 
policies that would make the world sit up 
and take notice of her as a future super 
power. 

The value of that unstinting support 
becomes all the clearer now as Prime 
Minister Manmohan Singh, leading a 
coalition government just as Narasimha 
Rao did, struggles to carry his partners 
with him to take the reforms programme 
to its logical conclusion.
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Rao responded superbly to the transformation 
and churning then taking place in world 
politics. The fall of the Berlin Wall and the 
disintegration of the Soviet Union were 
unprecedented events, changing the global 
balance of power forever. Rao initiated 
far-reaching changes in India’s foreign and 
national security policies during his tenure.

Son of Shri P Ranga Rao, Shri P V Narasimha 
Rao was born on 28 June 1921 at Karim 
Nagar, Andhra Pradesh. He studied at 
Osmania University, Hyderabad, Bombay 
University and Nagpur University. He was 
the father of three sons and fi ve daughters. 

A freedom fi ghter and member of the 
Congress party way before Independence, 
Narasimha Rao participated in the Quit 
India movement. 

He began his political life in his home state 
of Andhra Pradesh, in south India, where 
his tenure as chief minister (1971-73) was 
quiet and unremarkable. It was after he 
moved to the national parliament after 
being elected its member that he began to 
make a mark in India’s politics. And it was 
Prime Minister Indira Gandhi who spotted 
Rao’s several sterling qualities that remained 
hidden under a modest exterior, and began 
to give him duties that steadily increased in 
importance.

He held several cabinet posts between 1980 
and 1989 under Indira Gandhi and Rajiv 
Gandhi including those of external affairs 
and defence. 

Rao assumed charge as foreign minister at 
a time when India’s neighbourhood was in 
turmoil. Zia-ul-Haq was consolidating his 
position in Pakistan. The Afghan revolution 
of 1978 and the Iranian revolution of 1979 
had generated tension. India’s relations with 
Nepal, Sri Lanka and China were beset by 
a number of bilateral issues. Russian troops 
had entered Afghanistan in support of the 
leftist revolution there. 

Narasimha Rao resumed more frequent 
dialogues with Pakistan. Fearing Pakistani 
attempts to foment separatism in Jammu 
and Kashmir and the Punjab. Rao initiated 

bilateral foreign secretary level talks with 
Pakistan in June 1980, a process that 
continued almost till the end of Zia-ul-
Haq’s tenure as president of Pakistan. 

He was also the fi rst emissary to be sent 
to President Jayawardene of Sri Lanka, 
immediately after the ethnic riots there. Rao 
pointed out the threat to Sri Lanka’s unity 
and territorial integrity if the government 
failed to meet Tamil aspirations. 

After Indira Gandhi’s death in 1984, Rao 
handled the ministries of education and 
human resources development in 1985, 
until Rajiv Gandhi brought him back to 
the external affairs portfolio in 1987.

In his second stint as foreign minister, he 
carried out Rajiv Gandhi’s initiatives on 
disarmament and arms control, and the 
ethnic confl ict in Sri Lanka. 

Rao’s advice led to Rajiv Gandhi’s fi ve-nation 
initiative on disarmament, and his important 
proposals for disarmament submitted at the 
special session of the UN General Assembly 
in 1988-89. Rajiv Gandhi’s efforts to resume 
high-level political contacts with China 
were also said to be inspired by advice from 
Narasimha Rao. 

In 1987, the Indo-Sri Lanka agreement 
was signed between India and Sri Lanka, 
and the Indian Peace Keeping Force 
(IPKF) was sent to Sri Lanka. 

The one blot in his career was his failure 
to stop the demolition of the Babri Masjid 
on 6 December 1992 by fundamentalist 
forces.

A man of many interests, he liked music, 
cinema and theatre. With deep interest in 
Indian philosophy and culture, he wrote 
fi ction, political commentary, and poems 
in Telugu and Hindi. 

He translated famous works from Marathi 
to Telugu and from Telugu to Hindi, and 
published many articles. He lectured at 
universities in the USA and West Germany 
on political matters and allied subjects. 

Narasimha Rao, the scholar Prime Minister 
of India died on 23 December 2004.
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